Mission and Community Minister Chester-le-Street

Background: St Mary and St Cuthbert Church has been a site of pilgrimage, prayer and mission for over 1,000 years. Founded in 883, it has a unique role in the Christian history and heritage of the Northeast, having held the body of St Cuthbert for over 100 years and as the site of the English translation of the Lindisfarne gospels. The church has been at the forefront of innovative forms of worship, mission and ministry for many years and holds an important place at the heart of the community in Chester-le-Street. Rooted within the open evangelical tradition, with a wide range of worship styles, the church is regularly used for services, school visits and occasional offices as well as welcoming visitors and pilgrims from near and far. 

With one parish for a town of over 25,000 people, the church plays a significant part in many lives in the local community. The Parish Centre (a substantial building opposite the church) is a hub of activity welcoming over 1,000 people per week, a key meeting point for many local people and central to the mission and ministry of the church. The church engages in various community-focused ministries including warm spaces, job club, bereavement support, litter picking, toddler group and a café open Monday – Friday. 

The Church’s mission flows from its vision is to be ‘a multigenerational church, that makes life-long disciples of Jesus, where everyone flourishes’ underpinned by three values:

Christ focused: All we do points to Christ
Generous Hospitality: All are welcomed, valued and known
Growing together: All have a place and part to play

Job Summary: Through its varied ministries, over 1000 members of the community engage with the church each week. However, as a church we would love to see deeper connections of discipleship and faith exploration through many of these activities. The Mission and Community Minister will work in line with our vision and values to build upon the existing foundations of this community work, developing and strengthening missional and evangelistic opportunities. This work will be supported by an encouraging Rector, staff team and committed group of volunteers. The role comes with a significant amount of opportunity and freedom to develop ministry in Chester-le-Street, and we are therefore looking for someone who is prayerful, discerning, pioneering and creative.

Key Relationships: Rector (line manager), Church Staff, Key Volunteers, Community Leaders / Charities

KEY DUTIES AND RESPONSIBILITIES SPECIFIC TO THIS POST:
· Be part of the core team led by the Rector, sharing general duties of leadership and ministry, including leading and preaching, pastoral care and occasional offices.
· Lead in a second chair capacity, meeting regularly with the Rector and other team members, engaging in good communicating and collaboration. 
· Support and develop our ministry with baptism families from first contact and baptism preparation to sharing in the leading of baptism services and exploring continuing relationships. 
· Provide a pastoral and missional presence within the Parish Centre to support faith exploration and discipleship.
· Develop communications and connections between the current ministries held within the church and Parish Centre (e.g. Warm Spaces, Job Club, Bereavement Support, Litter Picking, Café) and identify new opportunities.
· Oversee the development of the Parish Centre Café, ensuring the staff and volunteers continue to be well supported and that it continues to be a key part of our hospitality within our community building.
· Develop the connection between the church and the community through the work of the Parish Centre, building strong relationships with key stakeholders. 
· Deliver and support training and courses which will support discipleship, evangelism and missional outreach throughout the church. 
· Oversee the welcome of the church building, engaging church visitors and pilgrims.
· Foster an entrepreneurial and creative approach towards evangelism within the church and develop invitational evangelistic and missional initiatives around particular seasons and events.
· Assist in the recruitment of volunteers and follow safer recruitment guidelines.
· Support the work of the wider church with local schools, children and young people. 
[bookmark: _Hlk102038760]This list is not exhaustive and is intended to reflect your main tasks and areas of work.  Changes may occur over time and you will be expected to agree any reasonable changes to your job description that are commensurate with your banding and in line with the general nature of your post.  You will be consulted about any changes to your job description before these are implemented.

PERSON SPECIFICATION

	Criteria
	Essential
	Desirable

	An ordained member of clergy within the Church of England
	x
	

	Experience of evangelism and sharing faith in a variety of contexts
	x
	

	Experience of discipling and supervising others
	x
	

	An excellent level of pastoral and relational skills
	x
	

	A familiarity with different approaches to discipleship, evangelism and church growth
	x
	

	A willingness to undertake additional training as required, and committed to ongoing learning
	x
	

	Strong independent organizational and time management skills
	x
	

	Excellent communication, leadership and interpersonal skills
	x
	

	An exceptional level of self-awareness and ability to serve in a collaborative and resilient manner
	x
	

	Ability to lead worship in a variety of styles and in creative and imaginative ways, engaging with a variety of different demographics, including diversity of age and race, socio-economic background, and educational experience
	x
	

	Able to work flexible day, weekend and evening hours
	x
	

	A team player who works well with others, and is comfortable to work under the church’s vision and values
	x
	

	Competent IT skills and an ability to use social media to reach a wide audience
	
	x

	An entrepreneurial and pioneering mindset, identifying opportunities for developing new practices and ministries
	
	x



